dalue o addasly o 8 o 53 Sads b S1yal glaauly i

a0l g, s i 9 (Bl g, b s )

VWANE i 2y ol QAT rallie il s 06

\ . .

LS""‘:‘J‘ P e
Y . .

g5 bl

v

oS>

33,8 Lo s u_f.u.ajb Shysl Gladauly A& wyp ol Jagh Cda laedie

Dy LA, e s Bl s, b sas ey il dad)
DRy 4 aS Sy gae OS5 S OLSHIS a8 YAE Jela agn cnl 4ged 1y,
Yo o ol e Sl 5 g 3 TAE sld opl 5l LAs Ol glaid bl
_drs 5 IS sas s dble laasliin, eys 5 OBASES S by L
Sl glaslsy (Yerd (B 5 Odaa) SIS e 55 Sads b STl (V440 ((p
JooSS 1 (V48E ey y) o Ll0ls, s 5 (Voo Osminly 5 <) J as o
L5 (SEM) lsle ¥l LS Gob S sttty A0 sl s ped
Sz 23 S el VA el s AMOS 5 WA el 5 SPSS gla i3l 5 Sl eslisd

A ol Ozl S iy 5l salenin 65K 5o (slaland s sl 3 O ses
o S Los besls b sledy o ot 351 Sl Sl bl il
2 Shin b Sl palS o ge (SO 5 e Ole gllas Lty oS Lsls OLES

o g RS> il 5 R oo odSills mliils; 05 8 ale Cion sl i s sy 5 )
nasrinarshadi @yahoo.com | ;al

Sl O e Ao oK o sas ulitils 6 55 (g meils - Y

el Ol e Aot oKl Slasler 5 s oliiily; i) Ll )lS =Y



gl IRl 5 ke 5 Sl Gbasld, LAl s pl a8 5l e S s
o3 Js a1y sl 3l ot lE 0l e e

Ll o DL b o shlae SO (513 52 8l Ol o 5 Ol e U 25 8 eome
SAEs b Sl 2al 5 L0l e s Olsy Codl e Sl 4 e
5 OUT s 3l il gla,li, s

;L;‘?‘J?u\ LSLQ)L:.‘.!) 4)[5 ,Ja.:>w )J ;MJJJQ 5“)3\ L)nép —j‘."‘h) 4.‘3[«4 .Lﬁéj‘jJ:JS

Mediating role of workplace exclusion in the
relationship of leader-member exchange (LM X)
with wor kplace deviance and
psychological well-being

Nasrin Arshadi
Razieh Zare
Salehe Piriael

Abstract

Introduction: The purpose of this study was to investigate the
mediating role of workplace exclusion in the relationship of
leader-member exchange (LMX) with workplace deviance and
psychological well-being.

Method: The sample consisted of 294 employees of an
industrial company who were selected by stratified random
sampling method. Of this sample 84% were men and average age
was 35 years. Participant completed LMX (Graen & Uhl- Bien,
1995), Workplace Exclusion (Hitlan & Noel, 2009), Workplace
Deviance (Bennet & Robinson, 2000), and Psychological Well-
being (Ryff, 1994) Scales. Fitness of the proposed model was
examined through structural equation modeling (SEM), using
SPSS-18 and AMOS-18 software packages. The indirect effects
were tested using bootstrap procedure in SPSS Macro program
for mediation effect.



Results: Findings indicated that the proposed model fit the data
properly. The results also supported the mediating role of
workplace exclusion in the relationship of leader-member
exchange (LMX) with workplace deviance and psychological
well-being.

Conclusion: This research suggests that there is a strong need to
make employees feel included within the workplace.

Keywords. LMX, workplace exclusion, workplace deviance,
psychologica well-being
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