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The role of Gender Inequality and Security Perceptions in Predicting
Women's Job Satisfaction: A Descriptive Study
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Abstract
Introduction: This study aimed to predict job satisfaction among working women based on their
perceptions of gender inequality and workplace security.

Method: The research employed a descriptive-correlational design. The statistical population
consisted of women employed in the government sector of Shiraz. A sample of 384 individuals was
selected using stratified sampling. Data were collected using the Field and Ruth Job Satisfaction
Questionnaire (1951), the Yaghoubi et al. Gender Inequality Perception Questionnaire (1392), and
the Ebrahimi and Bani Fatemeh Social Security Questionnaire (1393). Data analysis was performed
in SPSS 24 using correlation and stepwise regression analyses.

Results: The results indicated a significant positive relationship between the perception of security
and job satisfaction, and a significant negative relationship between the perception of gender
inequality and job satisfaction (p < 0.001). Stepwise regression analysis revealed that the perception
of gender inequality accounted for 34% of the variance in job satisfaction, while the perception of
security accounted for an additional 27%.

Conclusion: The findings demonstrate that perceptions of gender inequality and security are
significant predictors of job satisfaction among women. To enhance female employees' job
satisfaction, it is essential to implement effective policies that reduce gender inequality and improve
perceptions of security. Recommended measures include providing training for managers and staff,
establishing supportive policies for women, and ensuring a safe working environment.
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